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THE MERUELO FAMILY CENTER FOR CAREER DEVELOPMENT

The Meruelo Family Center for Career Development serves Notre Dame undergraduate and graduate students in all stages of the 
career development process through the use of a world-class facility in the Duncan Student Center.  

Our staff of 30 professionals leverage their experiences and talents to empower students to discern, discover, and pursue meaningful 
careers to be a force for good in the world. We do this by preparing students for lifelong career readiness through innovative and 
tailored programs, services, and strategic partnerships.

Our Undergraduate Career Services team coordinates a broad range of career-related services for all 
undergraduate students. We help students discern who they are by engaging in opportunities to reflect on 
their values, interests, personality, and skills; discover various career options through networking, job shadows, 
and internships; and pursue a career for a life where they can find success, meaning, and impact.

Our Graduate Career Services team helps students develop a proactive, individualized career development plan for their time at Notre 
Dame and beyond, allowing them to search for and secure career opportunities that best match their unique values, interests, 
personality, skills, needs, and goals. Whether remaining in higher education following a degree, or exploring options in business, 
government, nonprofit, NGOs, or other career paths of interest, Graduate Career Services supports our students in developing and 
reaching their short-term and long-term career goals.



Stats at a Glance | Undergraduate Career Services 

Stats at a Glance | Graduate Career Services 

Students use these for online professional profiles such 
as LinkedIn, Academica.edu, or personal websites.
 

SCHEDULED APPOINTMENTS
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WORKSHOPS216 STUDENTS ATTENDED

•  Alumni Connections and Networking
•  Intro to the Center for 
    Career Development
•  Interview Prep
•  LinkedIn
•  Summer Plans
•  Writing Your First Resume

interactive groups focused on specific career 
topics led by a career counselor. 

Topics include: 

LEARNING LABS — these are small,

1,028
Topics include: 
•  Career Fair Prep
•  Marketing Meet the Firms
•  Corporate Finance and 
    Accounting Career Panel 
•  CIA Careers Panel 

•  Applying to Law School
•  Careers in Allied Health
•  Sophomore Financial Services 
    Recruiting Update 944 WALK-IN APPOINTMENTS

for additional  assistance.
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2,942
with career counselors.



GRADUATE AND 
PROFESSIONAL SCHOOLS

POST-BACCALAUREATE 
DEGREES PURSUED
Master's Degree

Medical Doctorate (MD or DO)

PhD or Other Healthcare 
Doctorate

Juris Doctor (Law)

Novitiate /Discernment

Pre-Health Non-Degree

Bachelor's Degree

Other 

43%

19%

19%

11%

2%

2%

1%

3%

MilitarySeeking Employment

ServiceEducationEmployment

Other

65%

22%

7%

3%

2%2%

University level, unduplicated counts.

EMPLOYERS HIRING 
THE MOST GRADUATES

Accenture

Boeing

Booz Allen Hamilton

Deloitte

Epic

EY

JP Morgan

KPMG

PwC

Columbia University

Cornell University

Duke University

Harvard University

Northeastern University

Princeton University

Stanford University

University of Chicago

University of Pennsylvania

Yale University

TOP SERVICE DESTINATIONS
Alumni Service Corps

AmeriCorps

Bon Secours Volunteer Ministry

Casa de Esperanza de Los Ninos

City Year

Echo

Jesuit Volunteer Corps

L'Arche

•  Alumni Connections and Networking
•  Intro to the Center for 
    Career Development
•  Interview Prep
•  LinkedIn
•  Summer Plans
•  Writing Your First Resume

First Destination Data | Undergraduate Students - Class of 2018

PRIMARY DESTINATION

EMPLOYERS HIRING AT LEAST 5 ND GRADUATES
Accenture

Amazon.com

ARCO/Murray

AT&T

Avanade

Bain & Company

Bank of America

BlackRock

BMO Financial Group

Boeing

Booz Allen Hamilton

Citi

Credit Suisse

Deloitte

E & J Gallo

Epic

ExxonMobil

EY

Ford Motor Company

Fulbright U.S. Scholar Program

General Motors

GE

Google

Goldman Sachs

IBM

JP Morgan

KPMG

Lockheed Martin

McKinsey & Company

Microsoft

NBCUniversal

Nielsen

Pariveda Solutions

PNC

Protiviti

PwC

Raytheon

Romano Orthopaedics

ScribeAmerica

Textron

University of Notre Dame

West Monroe Partners

1 2 3

EMPLOYERS HIRED STUDENTS
FROM AT LEAST 4 COLLEGES

Amazon.com

Booz Allen Hamilton

Deloitte

Epic

JP Morgan

KPMG

McKinsey & Company

PwC
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Career Development facilitated dozens 
of events around the Fall Career Expo, 
including information sessions, 
workshops, events, resume reviews, and 
prep sessions from August 27 through 
September 7. 

4 ENGINEERING RECEPTIONS
•  Chemical Engineering Reception

•  Civil & Environmental Engineering Reception

•  Aerospace & Mechanical Engineering Reception

•  Computer Science, Computer Engineering & 

    Electrical Engineering Reception

In its 4th year, the event served as a kickoff
to the Fall Career Expo for STEM graduate students 
to network with visiting employers in the Dahnke 
Ballroom. 

STEM COFFEE & CAREERS

STUDENTS103

REPRESENTATIVES59
19 EMPLOYERS

The Fall Career Expo is the Meruelo Family Center for Career Development’s largest career fair of the year for undergraduate and 
graduate students. Representatives from 247 companies traveled to campus to participate in the Expo on September 5. For the second 
year, the event took place in the  football stadium concourse  from 4:30 to 8:30 p.m. Employers offered opportunities for students from 
all academic colleges. Students from every major and college attended.                                                                                                                                                                                                                                                                             

FAIR-RELATED EVENTSFAIRS AND EVENTS
Fall Career Expo | September 5, 2018, Football Stadium Concourse

EMPLOYERS247
STUDENTS WITH INTERVIEWS500 the day after the Expo.

89

STUDENTS
First Year

Arts & Letters

Business

Engineering

Science
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976

370
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The Winter Career Fair is the Center for Career Development’s second largest career fair. Just like the Fall Career Expo, the Winter Career Fair 
was open to all students, undergrad and grad from every major. 

The Career Fair was originally scheduled for January 30, but had to be rescheduled in accordance with the weather-related closure of 
the University.

Organizations from all over the country traveled to campus on the rescheduled date of February 13 to meet with students from 4 to 8 p.m. 
in the Dahnke Ballroom. This was the second year in a row the Winter Career Fair was held in the Dahnke ballroom located in the Duncan 
Student Center. Despite the date change, the Winter Career Fair was well-attended by both employers and students.

EMPLOYERS105

Winter Career Fair |  February 13, 2019, Dahnke Ballroom

In partnership with the Office of Student 
Enrichment, the Center for Career 
Development collaborated with 
JCPenney at the University Park Mall to 
host a night of shopping and style 
consultations for students to prepare 
for the Winter Career Fair.

The Suit-Up program is a national 
initiative of JCPenney to help students 
purchase professional attire at a 
discounted rate.

SUIT-UP EVENT

STUDENTS ATTENDED 392

Sunday, January 27

STUDENTS ATTENDED
1,051

First Year

Arts & Letters

Business

Engineering

Science
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3 additional law school prep sessions were held directly after the Law School Fair ended for 
students, including:

In July 2018, the Center for Career Development began offering pre-law advising and expanded efforts in coordination with the Office for Undergraduate Studies. Anita Rees, Assistant Director of 
Undergraduate Career Services, was appointed to serve as a pre-law advisor.

Although discerning and exploring a career in law has been a core industry specialization in Undergraduate Career Services for many years, adding the role, knowledge, and resources for pre-law 
advising more fully integrated and enhanced career advising for students. Partnerships were strengthened with the College of Mendoza Pre-law Advisor, Notre Dame Law Admissions staff, and 
the College of Engineering Director of Undergraduate Studies,  a resource for engineering  students interested in patent law. 

The Center for Career Development hosted the department’s first Law School Fair in the Dahnke Ballroom on October 9.  The fair was a great 
opportunity for students to meet face-to-face with law school admissions representatives from top schools across the country under one 
roof. Students were able to gather more information about attending law school, gain insight about navigating the application process, and 
ask questions to help take the next step.

For the first year of pre-law advising in 
Undergraduate Career Services, we 
implemented eight workshops; 
conducted our first Welcome Weekend 
presentation on pre-law to parents and 
entering freshman students;  hosted 
10 of the top 14 law schools on 
campus, including Harvard, Stanford 
and Georgetown; held approximately 
150 pre-law advising appointments; 
conducted 19 personal statement 
review sessions and developed and 
implemented the first private 
practice, patent, and public interest 
law career treks, visiting larger law 
and public interest firms in Chicago, 
with 17 students participating. These 
additional programs provided a full 
range of exploration and 
advising services to students 
considering law 
school and a 
career in law.

”
- Anita
   Rees

Assistant Director
& Pre-law Advisor

‘’
•  Financing Your Law School Education

•  Writing the Personal Statement for Law School

•  How Law School Admissions Evaluate the Application Package

•  Columbia Law School

•  Cornell Law

•  Duke University School of Law

•  Florida State University College of Law

•  Nebraska Law School

•  New York University School of Law

•  Penn State Law

•  University of Chicago Law School

•  UCLA School of Law

•  University of Michigan Law School

•  University of Missouri Law School

•  Vanderbilt Law School

EDUCATIONAL SESSIONS

Law School Fair | October 9, 2018 Dahnke Ballroom

law schools 
attended including:



Over 60 architecture firms filled the Smith Ballroom at the Morris Inn on March 20 for the School of Architecture’s annual career fair.  
Forty-three graduating students met firms to explore full-time employment while a host of second-year, third-year, fourth-year, and graduate 
students sought summer positions. 

The fair, coordinated by the School of Architecture, enabled students to learn about opportunities and build relationships with potential 
employers. Firms were provided an opportunity to find well-qualified candidates with skills in both hand drawing and computer rendering and a 
strong foundation in building technology, as well as theory. 

On day one of the three-day event, firms and students met and exchanged resumes and information. On days two and three, firms conducted 
individual interviews with candidates. Representatives of the firms also had an opportunity to explore the School’s new home, Walsh Family Hall 
of Architecture. 

The Center for Career Development hosted its first ever Regional Internship and Career Fair on 
Wednesday, April 17 in the Dahnke Ballroom from 6 to 8 p.m. The  event was created in recognition of 
the need for students who were staying near campus during the summer or were interested in living in 
the area permanently.

Our Employer Engagement team  identified emlployers in the South Bend and Elkhart areas and invited 
them to participate in the fair. Over 50 employers came to campus in search of local talent for 
internships, full time, experiential, and job shadow opportunities.

Architecture Fair |  March 20, 2019, Smith Ballroom

Regional Internship and Career Fair |  April 17, 2019, Dahnke Ballroom



INTERVIEW CENTER

The Center for Career Development's interview center was established in January 2018 to serve 
Notre Dame students in all stages of the career development process through the use of a 
world-class facility. The interview center includes 45 rooms spanning 100 yards across the 5th 
floor of the Duncan Student Center.  

The Center features 36 interview rooms plus 11 additional conference rooms that can be used 
by recruiters for interviews. The interview rooms provide a total of 4,121 square feet (a 136% 
increase in square footage from the former Career Center in Flanner Hall).  The increase in space 
provides more opportunities for recruiters and organizations to come to campus to meet Notre 
Dame students.

In addition to these rooms, the Center offers a 1,900 square foot, state-of-the-art training room 
with integrated technology. The room provides mobile tables and chairs, and the space can be 
divided into two smaller rooms for additional flexibility for events such as employer informational 
sessions, workshops for students, training sessions, receptions, and more.

Information  Sessions are employer presentations that allow 
organizations to provide information about their company 
and available opportunities.

Office Hours are brief informational one-on-one meetings 
where students sign up to speak with an employer about 
their company, the industry, and/or basic information.

INTERVIEWS
ON-CAMPUS4,785

Employer On-Campus Recruiting

ENGAGEMENT

217 INFORMATION SESSIONS AND OFFICE HOURS



COMPANIES IN CALIFORNIA
STUDENTS LANDED IN 2018:

Accenture

Amazon

Apple

BAML

Boeing

Box

Cisco

Comcast

Deloitte

Edwards Lifesciences

EY

Facebook

GE

General Atomics

Gilead Sciences

Goldman Sachs

Google

IBM

Intel

Jet Propulsion Laboratory 

NASA

KPMG

Lawrence Livermore National 

Laboratory

Northrop Grumman

Parker Hannifin

 PwC

Qualcomm

Raytheon

Salesforce

SAP

Silicon Valley Bank

Stryker

Walt Disney

Twitter

Thermo Fisher

Zillow

REACHED AND
ENGAGED WITH 2,000+ ALUMNI
throughout the state by providing career services updates 

every quarter and informing them of students who were

seeking California intern and new graduate opportunities.

EXPANDED THE NUMBER OF 

•  Los Angeles, Aerospace

•  San Diego, Biotech

•  Bay Area, PhD

•  Los Angeles, Entertainment 
    & Media

•  San Francisco, Wall Street

•  Bay Area, MBA Tech Trek & 
    ESTEEM immersion experience

CAREER TREKS

Entertainment & Media Trek Students 
visiting the writers of Fox’s show, 
Single Parents.

In the summer of 2018, 432 NOTRE DAME STUDENTS participated

in internships, full time opportunities, service 

opportunities, or were returning home to  California.

The California staff pulled over75 custom 
resume books on ND students and shared 
them with alumni and recruiting partners this past year. 

The California staff EXPANDED 
and hired part-time staff to assist 
with employer engagement 
efforts to maintain and increase 
employer relationships throughout 
the state. Linda Lynch

Regional Engagement Assistant
Southern California

The Notre Dame-California program seeks to elevate the state as a source and destination for Notre Dame student talent. It connects 
the University’s top-flight faculty and student scholars as well as our premier programs to the dynamic employer ecosystem found on 
the West Coast. Notre Dame-California isn’t simply a West Coast office, it is the embodiment of the University’s desire to be an active 
partner and presence across the state, contributing to and benefitting from the educational, entrepreneurial, and creative cultures 
that make California unique. Establishing a presence in California allows Notre Dame to contribute its distinctive voice to the moral and 
ethical deliberations that inevitably arise in a landscape where the next big thing is always just around the corner. 

Notre Dame California



The Center for Career Development, in collaboration with Graduate Business Career Services, held a

networking event in Dallas, Texas, in advance of the University of Notre Dame football team's appearance in the College Football 

Playoff. "Cotton Bowl Cocktails," welcomed University administration, alumni of both the Graduate School and Graduate Business 

programs, as well as local and visiting employer partners, in appreciation for their partnership with the University and Career Services.

The event, attended by over 175 guests, preceded the football team's pep rally on Friday, December 28, and was held in a nearby 

restaurant, Bob's Steak & Chop House. Thanks to the event, both the Center for Career Development and Graduate Business Career 

Services were able to increase overall engagement while formulating new partnerships with passionate alums and employers to better 

serve current students beyond their education at Notre Dame. The event was extremely well received, with several opportunities (e.g., 

job postings and future conversations related to employment and overall partnerships) coming in the weeks following the event. 

Graduate Business Career Services and the Center for Career Development partnered to host an alumni luncheon in conjunction with the 

Fall 2018 Shamrock Series game where the Notre Dame football team played Syracuse University in Yankee Stadium. The Cornell Club 

event welcomed alumni of both the Graduate School and Graduate Business programs, as well as local and visiting employer partners, to 

recognize and honor their efforts on behalf of the Notre Dame family.

Associate Vice President for Career and Professional Development, Ryan Willerton, kicked off the event, welcoming guests and sharing 

insights into the work of the Notre Dame career centers. A luncheon and networking session followed the talk.

Shamrock Series Event | New York City, NY, Friday, November 16, 2018

Cotton Bowl Cocktails Event | Dallas, TX, Friday, December 28, 2018



IrishCompass is the University’s official online mentoring and networking community where students connect with Notre Dame alumni to 
gain support and perspective as they navigate their careers. In true Notre Dame spirit, alumni can give back to fellow grads and current 
students by serving as a resource and sharing their professional experience. IrishCompass supports alumni and current students as 
they collaborate and grow professionally through group and individual connections. The community automatically generates natural 
connections using an algorithm and offers flexible search fields that enable users to find and connect with fellow professionals. There are also more than 30 industry groups where participants 
can get answers to questions they share as part of group discussions.  

Thanks to the efforts of staff members across four departments — the Center for Career Development, the Notre Dame Alumni Association, the Office of Information Technologies, and the 
Monogram Club — the community launched in 2017.

TEAM IRISH AWARD
In 2018, the IrishCompass implementation team 

received the Presidential Team Irish Award. The 

Award publicly recognizes staff teams whose work 

exemplifies the University’s core values of 

integrity, accountability, teamwork, leadership in 

mission, and leadership in excellence.

There are 290 total ongoing mentorships on IrishCompass 
reported at the end of the Academic Year.

7,189 connections made on IrishCompass were reported at 
the end of the academic year. Connections include messages sent to 
request meetings, gain mentorships, and discuss career paths.

10,881 member accounts on IrishCompass were reported at the end 
of the academic year. Of that number, 4,265 are currently students.

The Moreau First Year Experience is inspired by the pedagogical 
vision of Blessed Basil Moreau, professor, priest, and founder of 
the Congregation of Holy Cross. A two-semester, graded course 
sequence helps new students to integrate their academic, 
co-curricular, and residential experiences. All first year students 
are required to participate in the Moreau course.

 2 sessions focused on
Career Development content
Career topics taught during Moreau include:

• Engaging in the Process      • Networking

IrishCompass

Moreau First Year Experience

2,072 first year students attended the Moreau 
First Year Experience this past academic year where 
the Center for Career Development staff and 
colleagues introduced career services and
early engagement in the career discernment process.

Three staff members, Ryan 

Willerton, DeeDee Dolan, and 

LoriAnn Edinborough, served as 
Moreau instructors during 

the 2018-2019 Academic Year.



To best serve the 720 student-athletes on campus, the Center for Career Development hired Student-Athlete Career Development Program Manager James Biddick in July of 2018. 
Relationships were not only focused on student-athletes, but also on other internal and external stakeholders including  athletic staff, academic services, alumni, donors, and employers 
(both local and national).

To respond to the unique demands faced by this population of students, Biddick created industry-specific programming for student-athletes. He also established an “in-house” presence with 
Notre Dame athletics teams, accomodated career services to fit the demanding schedules of student-athletes, collaborated with the Monogram Club, and developed a Sports Administration 
Notre Dame group for students.

OVERTIME PROGRAM
A significant initiative born out of findings from a survey at the beginning of the academic year, the Overtime Program is 
targeted at student-athletes who are unable to complete a traditional 8-12 week summer internship, but still wish to 

participate in experiential learning opportunities. Approximately 60 student-athletes applied to be part of the program, 
noting their interests and availability, which were compiled and distributed to approximately 350 student-athlete friendly 
employers.  

Currently, 30 offers have been extended and are at varying stages of acceptance. This number is anticipated to increase as 
student-athletes return to campus in June to study and train, and are able to connect with local employers.

SPORTS INDUSTRY CAREER TREK
With the development of the Sports Administration Notre Dame (SAND) group, 

students interested in learning or working within the sports industry traveled to 

Chicago, IL for a day trek to learn more about the industry and to make connections by 

visiting the headquarters of the Chicago Blackhawks, Chicago Bulls, and 4Front.

”

‘’The Chicago Sports Trek trip was an amazing opportunity that helped all of us gain connections within the organizations and 

also provided us the potential to acquire internships. Our leaders, Ali Hart and James Biddick, did a 

tremendous job preparing us for the trek and scheduling the events so that we could truly see everything the 

industry has to offer. The other students and I walked away ecstatic, and we cannot thank Notre Dame and the 

Center for Career Development enough for providing us the opportunity to potentially gain positions in 

our dream industries! - Brendan Brady, Class of ‘21

INDIVIDUAL APPOINTMENTS 
During the spring semester appointments were conducted to assist 
student- athletes with the following: 
 

• Career Discernment

• Resumes

• Online Branding

• Online Career Resources

• Networking

• Professional Communication 

• Informational Interviews

• Internship and Job Interviews

•  Searching and Applying for 

    Opportunities

•  Navigating Offers

* Established an “in-house” presence with the football team by 

   attending training  tables every second week, and held walk-in 

   hours each Friday during the spring semester.

Student-Athlete Engagement

INDUSTRY-SPECIFIC PROGRAMMING:
A healthcare panel and workshop brought in alumni, 
professionals, and past student-athletes currently 
working in sports to provide an opportunity for them to learn 
more and make connections in other industries.



”

The Center for Career Development supports international students who adopt a global job search approach, 
taking advantage of resources to target internship, networking, and job opportunities in their home country, the United States, 
and other locations.

Linked job postings including work authorization in GO 
IRISH to the ISSA newsletter to increase awareness 
about job and internship possibilities for 
international students.

COLLABORATION WITH THE WALL STREET CLUB
The First Gen Careers Initiative hosted a "Wall Street Forum" prep 
session and Backstage Pass to the Wall Street Forum for first gen 

students. 29 students attended. Employers included Goldman 

Sachs, Bank of America, Morgan Stanley, Credit Suisse, 

Deutsche Bank, JP Morgan, and Citi.

Based on an identified need to better serve first generation students, the Center for Career Development established a student-driven First 
Generation Careers Initiative to provide tailored programming for first gen students and engage them in career development. This program 
is lead by Assistant Director Dee Dee Dolan Canelli and is supported by a student advisory board.

FIRST GEN, FIRST LOOK
73 students attended a student panel that provided an opportunity for first 
year, first generation students to hear from peer junior and senior first 
generation students about how they utilized resources including treks, funding, 
and discernment appointments.

FIRST GEN, FIRST LOOK: BACKSTAGE PASS 
TO THE FALL CAREER FAIR
44 students attended the  “early access” opportunity for 
first gen students. They were able to meet with employers and 
get a better understanding of how to navigate the Career Fair.

FIRST GEN NETWORKING NIGHT
36 students were connected to first gen employers from PwC, Teach for 
America, ACE, and Vanguard in a networking event prior to the Winter 

Career Fair.

Worked together with the Alumni Association to host an International 
Notre Dame Alumni Career Panel and Dinner featuring executive level alumni 
from five different countries. 

Partnered with the Office of International Student 
Scholar Affairs to host both spring and fall International 
Student Career Panel and Dinner.  

50+ students participated.

Created an International Career Assistant position to 
provide focused attention to the unique challenges confronting 
international students’ job and internship searches.

First Gen Initiatives

International Student Engagement



Fall Break Career Treks

EXPERIENTIAL

Public Policy & Government Career Trek
Washington, D.C. | October 14-17, 2018

The Public Policy & Government Career Trek was an opportunity 
for students to explore several of the primary industries in 
Washington, D.C., network with a large number of Notre Dame 
alumni, learn how industries connect, overlap, and are distinct 
from one another, and gain more information to make an 
informed career decision about desired internships or jobs. 
Sophomores, juniors, and seniors were eligible to participate in 
the Career Trek. 7 students participated in the trek. 

Washington, D.C. | October 14-17, 2018
Science

Students visited 9 organizations  in D.C.:

AEI                                        
Atlantic Council
Avascent Group
Brookings Institution
Chemonics

Facebook
Hamilton Place Strategies
Search for Common Ground
US State Department

Students met with 33 D.C. based Notre Dame alumni to 
gain perspective on making the transition from student to 
entry-level career professional in DC. Graduate school 
opportunities and long-term professional development were 
also discussed.

The Science Career Trek was an opportunity for students to gain an 
understanding of various career paths and available opportunities in 
the science industry through visits with several organizations. 
7 students participated in the trek. 

Students visited 9 organizations in D.C.:

US Agency for International 
Development                
Environmental Protection Agency                                 
Society for Science                                                               
Booz Allen Hamilton                                                          

Smithsonian
MedImmune/AstraZeneca                                           
MacroGenics                                                                      
Federal Energy Regulatory 
Commission 

Students met with 15 local Notre Dame alumni to gain perspective 
on career trajectories in D.C., graduate school, and what career 
options are available with a science degree outside of the medical 
field.

”

‘’This experience was so valuable. I would recommend it to anyone who is 
considering [going]. It was really awesome to be able to 
see so many different career paths. It was still so cool to 
see how the industry worked and to see the ins and outs. I 
was really suprised at what I was actually interested in and 
now feel that I have a better sense of clarity of what I 
want to do. - Ellie Olmanson, Class of ‘21

Fashion Retail
New York, N.Y. | October 15-18, 2018

The Fashion Retail Trek was an opportunity for students to 
explore careers in fashion and retail. Students traveled to New 
York City to learn more about career options in the industry, 
meet with employers and alums who currently work in fashion 
and retail, and make connections to further advance their 
future careers. 8 students participated in the trek. 

Students visited 8 organizations in N.Y.C.:

Collection XIIX
CHNGE
EDITED
Kohl’s

Lilly Pulitzer
Lord & Taylor
Parker New York
Ralph Lauren

Students met with several New York based Notre Dame 
alumni and participated in a networking dinner to gain perspective 

on making the transition to the industry and to hear first-hand about 

alumni career paths.

”

‘’I felt that I walked away with a greater sense of clarity in what I want to 
do. And it really aided my discernment process in being
able to picture myself in certain places. I realized that 
maybe think tanks aren’t for me, but there are also some 
other aspects of things [careers] that I hadn’t 
considered before that I can now picture myself 
working in. - Rachel Ingal, Class of ‘21



Spring Semester Career Treks

Entertainment & Media
Los Angeles, CA, March 10-14, 2019

The Entertainment and Media Career Trek was an opportunity for 
students to explore several of the primary career paths in the 
entertainment industry, network with a large number of Notre Dame 
alumni, learn how different careers connect, overlap, are distinct 
from one another, and gain more information to make an informed 
career decision about internships or jobs. 12 students participated 
in the trek. 

Los Angeles, CA, March 11-14, 2019
Aerospace

Students visited 10 organizations during their time in LA:

ABC Studios and 
The Walt Disney Co.
Charmed (The CW)
Fox Studios
HBO
Hulu 

Management 360
Nickelodeon
NBCUniversal
Narcos Writers Room
Paradigm

30+ LA based Notre Dame alumni met with students to educate 
them about making the transition to Los Angeles, how to develop 
connections in the industry, and inform them about varied career 
paths in the entertainment and media industry. Outside of 
organization visits, students also participated in a young alumni 
dinner, a creative dinner with alumni, a panel discussion, and a pitch 
opportunity with alums.

Biotech
San Diego, CA, May 21-23, 2019

The Biotech & Pharmaceutical Career Trek in San Diego 
helped students explore opportunities in the industry 
and network with alumni. Sophomores, juniors, and 
seniors in the College of Science, or students in 
engineering were interested in the scientific side of those 
fields, were able to participate in the trek. Eight 
students participated in the trek. 

Students visited nine organizations during their time 
in San Diego:
Biocom
Cardea
Dexcom
Eli Lilly & Co.
Global Genes

Illumina
NuVasive
Retrophin
ZS Associates

27 San Diego based Notre Dame Alumni met with 
students to share perspectives on making the transition 
to an entry-level professional career in the industry and 
navigating career paths.

”

‘’The trek was the first time I realized that it's actually possible to take 
the leap and move to LA to pursue my dreams.  It was inspiring in a 
way I really can't describe.  To know that there is a growing Notre 
Dame community in LA and a network of people ready to help was 
so comforting.  I have pages and pages of notes and contacts, and I am 
so appreciative for how much I know it will help me in the 
future!  Before the trek, I really didn't know much about 
how the industry works.  The trek was like a massive crash 
course on the industry and I learned so, so much that I 
don't think would be possible anywhere else.  I simply 
can't put into words how grateful I am for that 
experience. - Katie Mullane, Class of ‘21

This was the first year for students to participate in the Aerospace 
Career Trek. Students gained exposure to the many career paths 
available within the industry, learned first-hand the importance of 
networking, and were able to see the innovation and the technology  
being used to protect our country and push limits in space 
exploration. Six students participated in the trek. 

Students visited 10 organizations during their time in LA:

Boeing
The Boring Company
DAQRI
JPL
MOOG

Northrop Grumman
Raytheon
SAIC
Techstars 
Virgin Hyperloop One

38 LA based Notre Dame Alumni met with students to share a 
deeper perspective on the aerospace industry.

”

‘’This experience was particularly valuable because, not only did 
it grant further exposure to trends in the evolution of the 
aerospace and defense industry, it also showed 
another side of the industry as a whole in the 
role of a technology integrator which values 
ingenuity in how resources are used to create 
efficient, effective solutions.
- Ryan Dixon, Class of ‘19



Silicon Valley PhD Career Trek | Silicon Valley, CA, February 24-March 1, 2019

Thanks to a partnership with the Graduate School, the Graduate Career Services team of the Center for Career Development offered an 
extended trek for PhD students. Trek leader Larry Milks, Graduate Career Consultant for the College of Engineering, outlined the goals in 
adopting career treks for students: become a grad careers pace-setter, provide opportunities for career discernment, create profession-
al connections, and become a target school status. 

Students participated in discussions with panelists from various PhD roles within organizations the group visited. They also were taken on 
facility tours to get a first-hand sense of the work environment and culture. The students participated in several networking events held 
throughout the trek designed to provide a more casual environment in which the students could engage with people of interest at the 
organizations. 

As students interact with professionals during trek visits, they have opportunities to develop their professional network or build 
relationships and to leverage these connections when pursuing full-time positions. By developing sustained relationships with key 
organizations, Notre Dame positions itself as a trusted and preferred source of talent and opportunity for ND grad students.

12 COMPANY VISITS

11 out of the 12 visits were 
hosted by Notre Dame alumni.

Amazon A9
Apple
Argonne National Lab
AT&T
Eli Lilly
Exponent
Intel
McKinsey & Company
Naval Sea Warfare Center
Neophotonics
Seagate
Visa Research

Students met with 21 alumni during their 
time in California. 

12 STUDENTS PARTICIPATED
10 of the 12 were international students.

REAL-WORLD PRACTICE
A “challenge” exercise at AT&T provided students with a real-world 
problem to address in a certain amount of time. Then they had the 

opportunity to present their findings and recommendations to 

data science professionals at the company.

Students also participated in an alumni mixer dinner, 
giving them the opportunity to speak informally with 
alumni from 3 additional organizations.



Undergraduate Day Treks

Law | C h i c a g o ,  I L  
This was the first year for students to participate in day treks to Chicago. 
Students visited with law firms throughout the entire day, meeting with 
employers and alumni.

•  17 students participated in all three day treks:
     Patent and Private had 6 students each 
     Public Interest had 5 students

Public Interest Law
Chicago LAF, National Immigrant Justice Center, Office of the 
Attorney General, Delgado Rompf Bruen LLC, and
City of Chicago Law Department

Private Practice Law
K&L Gates, Winston & Strawn, Jenner & Block

Patent Law
Irwin IP LLC, Networking Lunch with Alumni, Banner & Witcoff

Friday, February 22 

Consulting  | C h i c a g o ,  I L  
Based on strong student interest in consulting, the Center for Career 
Development partnered with alumni and recruiters to conduct a series of 
day treks. Students visited with representatives from consulting firms 
throughout the entire day, networking with employers and alumni.

•  3 different consulting treks total           •  Students met with 9 employers 
•  75 students participated in all three day treks

Bain, Accenture, HealthScape Advisors
Friday, March  1

McKinsey, PwC, Stax
Friday, March  22

The Boston Consulting Group, Deloitte, Pariveda Solutions
Friday, April 5

Sports | C h i c a g o ,  I L  
Students were shown a "real-world" perspective of the sports industry by 
visiting three organizations and companies in Chicago. They were given 
insight into what skills, attributes, and experiences employers look for when 
hiring for internships and entry-level positions, as well as typical career 
entry points and pathways.
 

•  3 Notre Dame Alumni took time out of their day 
      to meet with students during the trek 
•  9 students participated in the sports day trek
 

Chicago Bulls, Chicago Blackhawks, 4Front
Monday, March 11

Nonprofit | C h i c a g o ,  I L  
In partnership with the Hesburgh Program in Public Service, Political Science, 
the Masters in Nonprofit Management Program, and the Center for Social 
Concerns, the Nonprofit trek served as a career-engagement experience 
for students enrolled in the Business of Nonprofits course.

•  12 students participated
 

Heartland Alliance
Illinois Policy Institute
American Cancer Society

Monday, March 25 



Graduate Student Day Treks

Consulting + National Labs | C h i c a g o ,  I L  

National Defense | C r a n e ,  I N

Similar to the Pharma Trek, grad students on the National Defense Trek 
participated in interactive panel discussions with representatives from 
various roles within the organization. 

Pharma Industry | I n d i a n a p o l i s ,  I N
During the Pharma Industry Day Trek, grad students participated in an 
interactive panel discussion with representatives from various PhD roles 
within the organization. They also listened to presentations about 
organization specifics such as hiring needs, the hiring process and cycle, 
departmental structure, projects undertaken, and products or services 
provided. To wrap up the visit, students took a facility tour to obtain a sense of 
the work space, laboratory/analysis equipment, and organizational culture. 

     3 - Biochemistry 
     6 - Biology
     2 - Chemical biomolecular engineering
     8 - Chemistry
     1 - Integrated biomedical science

•  20 students visited Eli Lilly
Tuesday, April 23

     1 - Applied and computational mathematics 
            and statistics
     4 - Aerospace and mechanical engineering 
     1 - Electrical engineering
     1 - Physics

•  7 students visited NavSeas
Wednesday, April 24

For the Consulting and National Labs Day Trek, grad students 
participated in interactive panel discussions with people from various 
roles within the organizations. While at McKinsey, students were 
presented with a challenge excercise where they were given a case 
review practice to get a real-world taste of management consulting.

     1 - Aerospace and mechanical engineering 
     2 - Applied and computational mathematics and statistics   
     2 - Biology
     1 - Chemical engineering
     6 - Chemical biomolecular engineering
     4 - Chemistry
     1 - Civil & environmental engineering
     1 - Computer science and engineering
     5 - Electrical engineering
     2 - Integrated biomedical science 
     1 - Physics 

•  23 students visited McKinsey and Argonne
Wednesday, April 24



”

Thanks to a partnership with the College of Arts & Letters, the Center for Career Development offered an intro to corporate 
careers for A&L sophomores and juniors last fall. The A&L Corporate Industry Bootcamp is a four-day seminar designed to 
expose nonbusiness majors to the functions of marketing, finance, and management in a corporate setting. During this 
immersion, student teams are given real world problems to analyze, solve, and provide solutions.

4 COMPANY VISITS
During the A&L Bootcamp, students visited Deloitte, 
BMO, Starcom, and Healthscape Advisors.

OPPORTUNITIES
The Arts & Letters Corporate Industry Boot Camp is a 
great opportunity for students to explore careers in 
consulting, finance, and marketing.

Accenture

Analysis Group

Aon 

BCG

Citadel LLC

Cramer- Krasselt

Deloitte

Doblin-Deloitte Digital

Edelman Intelligence

FCB

Ferrara Candy Company

Huron Consulting Group

JiMMYBAR Natural Foods

LoSasso Integrated 
Marketing

Merrill Lynch

Morningstar

NextCapital Group

Pinterest

SapientRazorfish

William Blair

Notre Dame alumni and employers participated in panels 
and/or networking events with students representing 
the following companies: 

20 STUDENTS participated

Students interacted with 37 ALUMNI during the 
bootcamp.

     11  juniors
     9  sophomores

Student participant majors
American Studies
Anthropology
Economics
International Economics
Political Science 
Program of Liberal Studies
Philosophy
Sociology

Arts & Letters Corporate Industry Bootcamp | Chicago, IL, October 15-18, 2019 



The summer funding program has been branded with a new name to best capture the full scope of opportunities supported by the 19 funds allocated through the Center for Career Development. 
During the summer of 2018, the funding program supported 282 students from across all undergraduate colleges and in a myriad of industries. From small start-ups to the largest corporations in 
America, Notre Dame students earned support through the Career Development Summer Internship program to take a critical step in their career progression. 

$543,626 TOTAL FUNDS 
were allocated to 282 students in 2018. •  Hugh and Cynthia Andrews Family Fund

•  Archer Family Endowment for Undergraduate Internships

•  Peter and Mary Ann Aviles Endowment for Excellence for the Arts and 

    Letters Summer Internship Program

•  Joshua T. Brumm Family Endowment for Excellence for Student-Athlete Externships

•  Catholic Charities Summer Internship Program

•  Class of 2009 Alumni Assistance Fund

•  Daniel and Michelle Murphy Fund for Excellence for Student-Athlete Services

•  DeSalvo Family Endowment For Undergraduate Internships

•  Joan and Barry Gluck Endowment for Excellence for Student-Athelete Services

•  HJ Newman Endowment for Excellence for Summer Internships

•  Patrick J and Margaret McGlinn Shields Endowment for Excellence for the Arts and Letters 

•  Summer Internship Program

•  Robby and Pamela Rask Endowment for Student-Athlete Services

•  Rogers Family Arts and Letters Summer Internship Fund

•  Schlehuber Family Endowment for Excellence Internship Fund

•  Michael and Karen Soenen Endowment for Excellence for Entrepreneurial Internships

•  Tracy and Kerie Grahm Family Football Endowment for Excellence

•  Whitman Family Endowment for Undergraduate Internships

•  The Willett Family ND California Initiative

19 FUNDS provide financial support to students

•  28 States - Number of states where student experiences 
were held.

•  13 Countries - Locations of student experiences.

•  65% - Percentage of participants in an unpaid or 
    nominally paid experience.

BY THE NUMBERS:

This funding program is really an invaluable 

resource. I am so grateful for the people at 

the Center for Career Development who 

organize it and to the donors for funding it. 

Though I do not plan to return to the type of 

work I did this past summer, I would say that 

my experience as an intern has had 

a great impact on my plans for 

post-graduation. I have much clearer ideas 

now on what I value in a career, the type of 

environment in which I want to work, and the 

type of work I want to do. Thank you for 

valuing unpaid internships and supporting 

the students who choose to do them. I 

would not have been able to take this 

position without this funding.

”
- Molly

Class of 2021

‘’

Career Development Summer Internship Funding

PROGRAMS



Government & National Security Careers

The CIA conducted 
Opportunities with 
the CIA, a learning 
opportunity for 
interested students.  
This entire program 
was co-hosted with 
the Notre Dame 
International Security 
Center. A visit to the 
St. Joseph County 
Cyber Crimes Unit on 
the Notre Dame 
campus was arranged 
for the CIA recruiting team as well. They had the opportunity to 
meet and talk with several of the Cyber Crime Notre Dame 
student interns.  In total, 149 students participated.

OPPORTUNITIES WITH THE CIA

General Information Session

Clandestine Simulation

CIA Walk-In Office Hours for Engineering 
Majors

CIA Graduate Student Q&A - Security 
Clearance, Career Paths, and Stories

CIA Walk-In Office Hours for All Undergrad
and Grad Majors

Analytic Simulation

Do You Qualify for a Security Clearance?

CIA Careers Panel - Q&A

Opportunities with the CIA

In Fall 2018, Assistant Director Anita Rees planned and held a variety of programs related to government and national 
security careers. With the application process for national security positions beginning early in the academic year, a series of 
presentations, workshops, and office hours with the CIA, FBI, U.S. State Department, NSA, and alumni working in various national 
security positions were conducted during September for both graduate and undergraduate students across all colleges.

Christopher Powers,  Foreign Service Officer, USAID, Private Sector Finance and Investment, Uganda, and Holly Powers, 
Development Outreach and Communications Officer, USAID, Southern Africa kicked off the series with a presentation on Alumni 
Career Paths into International Development. This workshop was hosted in partnership with the Keough School of Global 
Affairs. Additional programs in the series are listed below.

October 10 and January 28, presented by recruiters 
with Oak Ridge Associated Universities - for both 
undergraduate and graduate STEM students.

STEM RESEARCH OPPORTUNITIES IN 
GOVERNMENT LABS AND FACILITIES WEBINAR

Opening Doors to an International Career through 
Peace Corps and the U.S. State Department - 
presented by U.S. Peace Corps Recruiter and U.S. State 
Department Foreign Service Officer and Recruiter in 
partnership with the Center for Social Concerns.

PEACE CORPS/U.S. STATE DEPARTMENT

National Security 
Careers Week was 
held on September  
24-28. The week 
included eight 
programs and was 
planned, supported, 
and marketed in 
partnership with 
the student 
organization, 
Women in 
International 
Security, as well as 
with the Notre Dame 
International Security Center. 

NATIONAL SECURITY CAREERS WEEK

Preparing for the State Department Foreign Service 
Oral Exam (3 hour training session) - conducted by U.S. 
State Department Foreign Service Officer and Recruiter

Preparing a Competitive Application for a U.S. State 
Department Internship - presented by U.S. State 
Department Foreign Service Officer and Recruiter 

PREPARATION

National Security Internships Peer to
Peer Panel

NATIONAL SECURITY CAREERS WEEK

Applying for National Security Internships 
and Full-Time Opportunities

Opportunities with the FBI

U.S. State Department and National Security

NSA Representative Office Hours

WIIS Special Session - Alumni in National 
Security Video Panel
Opportunities with the NSA followed by 
Office Hour Conversations

FBI Office Hours

107 students participated



Consulting Connect + Fall and Spring Consulting Weeks

Student interest in pursuing consulting as a career has increased in recent years. In support of this interest, the 
Center for Career Development responded by creating Consulting Connect, an initiative to educate and prepare 
students who are passionate about management consulting as a career path. The initiative is led by a Career 
Development career counselor and supported by a student advisory board.

Consulting Connect planned and implemented two consulting weeks, one in the fall and one in the spring. 
For both weeks, employers were invited to come to campus to participate in several workshops, panels, office 
hours, and networking events. The information below provides more details on both consulting weeks, as well as 
the club in general.

Consulting Connect developed a consulting mentor program for students 
interested in making connections.

MENTOR PROGRAM

Students of all experiences, class years, 
and skill levels to put their case interview 
skills to the test by practicing in an 
interview-like 
situation.

CASE INTERVIEW COMPETITION

The Case Workshops were hosted by 
McKinsey, Bain, and BCG consultants 
weekly every Tuesday from mid-February 
through late April.

Students learned more about consulting 
and the recruiting process, and had the 
opportunity to master the case interview 
process.

• Between 50-100 students attended 
   each workshop.

CONSULTING CASE WORKSHOPS

FALL CONSULTING WEEK
A total of 21 employers participated:

Accenture
Bain & Company
Booz Allen Hamilton
Capgemini 
Consulting
Claro Healthcare
Deloitte
EY
FTI Consulting
HealthScape 
Advisors, LLC
Huron Consulting 
Group

KPMG
L.E.K. Consulting
McKinsey & Company
Pariveda Solutions
Protiviti
PwC
SAP
Stax Inc.
The Boston 
Consulting Group
West Monroe 
Partners
Zurch Insurance NA

Resume Reviews

Prepare for Consulting Recruiting

Peer Consulting Chats

Case Interview Workshops

Office Hours

Mock Case Interviews

FALL CONSULTING SYMPOSIUM

Breakfast with Bain, BCG & McKinsey

Government Consulting Panel

Strategy Consulting Panel

Technology Counsulting Panel

Nonprofit and Public Services Consulting Panel

The Connective

Healthcare & Life Sciences Counsulting Panel

Lunch with Accenture, Deloitte, EY, KPMG & PwC

FALL CONSULTING WEEK

Officially established January 2018
Meruelo Family Center for Career Development

SPRING CONSULTING WEEK
A total of 11 employers participated:

Accenture
Bain & Company
Deloitte
Huron Consulting Group
KPMG
L.E.K. Consulting
McKinsey & Company
Pariveda Solutions
PwC
The Boston Consulting 
Group
SAP

S P R I N G
C O N S U LT I N G  W E E KC O N S U LT I N G  W E E K

Consulting Resume Reviews

Peer Consulting Panel

Case Interview Competition

CONSULTING SYMPOSIUM

- First Years: Exploratory Forum

- Sophomores & Juniors: Guess Who�!

- Seniors: Send Off Dinner & Discussion

• Student Outreach Program
    Works with diversity clubs and academic 
    clubs to spread the word about events
• Peer Case Coaching 
    25 sessions held in March and April
• Tuesday Newsletter
    Sent to 777 members each week

• 74 sophomores and juniors applied
• 44 of the students were matched with seniors

• 60 students participated in the first round

• 16 students participated in the second round



Graduate Consulting Careers

Graduate Consulting Careers educates graduate students about the consulting industry, connecting them with 
consulting firms for recruiting purposes and preparing them for success during the networking, application, and 
interview process.

Notre Dame’s Graduate Consulting Club (GCC) is a graduate student-led club that partners with the Center 
for Career Development. All graduate students are invited and encouraged to attend an array of workshops 
focusing on case interview preparation and professional development. The primary goal is to prepare graduate 
students for success in the interviewing process and in their future roles in the consulting industry.

•  June 2018 - First GCC Initiative events are held, and 

     more are planned through the academic year. 

•  September 2018 - A NDGCC constitution is developed 

     and a formal application for club status is filed with the 

     Student Activities Office. 

•  November 2018 - Club status is approved by the 

    Director of Student Centers and Activities. Graduate 

    Career Consultant, Larry Milks, is appointed club advisor. 

•  March 2019 -  First ever Graduate Consulting Week is held.

•  April 2019 - New leadership team is interviewed and 

    selected.

DEVELOPMENT + HISTORY

• 19 Events held throughout the year, including workshops   

   focused on resumes, behavioral interviewing, case 

   demonstrations, panels, and more.

• 294 Total students attended GCC events.

• 7 Consulting Organizations participated in club events:

    Bain, BCG, McKinsey & Company, Pariveda 

    Solutions, ProMazo, IQVIA

• 6 Alumni partners involved in club events.

YEAR ROUND EVENTS GRADUATE CONSULTING WEEK
Graduate Consulting Careers held their premiere Graduate 

Consulting Week in Spring 2019.

• March 22 - McKinsey & Company,  ND alum Gabe LaBonia (PhD 

Chemistry, ‘18) of McKinsey & Company shared his first year 

experience as a McKinsey consultant and gave students tips on 

preparing for this career field. 45 students attended.

• March 25 & 26 - Graduate Consulting Bootcamp: The Ultimate 

Crash Course for Consulting Interviews, Jenny Rae La Roux and 

Namaan Mian led a two-day six-hour intensive workshop to cover 

networking, resumes, cover letters, and behavioral and case 

interviewing. 44 students attended.

• March 28 - Establishing Your Network & ProMazo, Adam Lies, 

director of ProMazo, explained and reviewed networking strategies 

and part-time work opportunities for grad students in consulting.  

17 students attended.

• March 29 - Experiences with IQVIA, ND Alum Katie Ward of IQVIA 

discussed her career path, why she chose consulting, and explained 

the life science area focus of IQVIA consulting. 18 students 

attended.



•  June 2018 - First GCC Initiative events are held, and 

     more are planned through the academic year. 

•  September 2018 - A NDGCC constitution is developed 

     and a formal application for club status is filed with the 

     Student Activities Office. 

•  November 2018 - Club status is approved by the 

    Director of Student Centers and Activities. Graduate 

    Career Consultant, Larry Milks, is appointed club advisor. 

•  March 2019 -  First ever Graduate Consulting Week is held.

•  April 2019 - New leadership team is interviewed and 

    selected.

Wall Street Week + Initiatives

During the spring semester, Assistant Director Bob Rischard partnered with the Wall Street Club to host the 19th consecutive 
Wall Street Forum, Middle Market Banking Night, Independent Banking Day, and Buy Side Night. There were several Wall Street 
initiatives this year, but these were the largest series of industry forums. Representatives from firms in Boston, New York, 
Philadelphia, Chicago, Milwaukee, Houston, Minneapolis, and San Francisco all attended the events.

For the 11th consecutive year, the department coordinated the Wall Street Externship program, which allows sophomores to 
spend two to eight weeks at a host firm (usually with a Notre Dame alum as a mentor) to gain hands-on experience working in a 
professional setting. Most of the firms are private equity firms or hedge funds in New York, Boston, and Chicago. 

Please see below for detailed information on Wall Street Week and other Wall Street specific initiatives.

WALL STREET WEEK PARTICIPATING FIRMS

WALL STREET EXTERNSHIP PROGRAM

39 firms attended:

Antares Capital
Bain Capital Credit
BAML
Barclays
BlackRock
BMO Capital Markets
Brown Gibbons Lang
Citi
CreditSuisse
Centerview
DBO Partners
Deutsche
Dimensional Fund
Eastdil
Evercore
GCM Grosvenor
Goldman Sachs

Greenhill
Houlihan Lokey
JP Morgan
Lazard Middle Market
Lazard Freres
Lincoln International
Lord Abbett
Maranon Capital
Moelis
Morgan Stanley
Perrella Weinberg
Piper Jaffray & Co.
PNC
PJT Partners
Putnam Investments
Raymond James
Robert W. Baird

T. Rowe Price
Tortoise Capital
Union Square
Vanguard
William Blair

WALL STREET WEEK
STUDENT ATTENDANCE

Attendance ranged from 60 to 
220 students per event.

• 11th consecutive year for the program.

• 30 students participated in the program.

• 17 different firms participated:

INDUSTRY SPECIFIC LEARNING LABS
18 learning labs were coordinated in the spring to help 
educate students on specific topics such as:

• First Year Learning Labs - An overview of the different roles 
   available to students pursuing a career in Financial Services as 
   well as Career Development services.

• Sophomore Learning Labs - Interview prep for investment 
   banking, markets, investment management, and private wealth
   management.  

• Mock Interview Blitzes -A series of opportunities to develop 
   and strengthen interview skills. 140 sophomores and juniors 
   benefited from these mock interviews.

LaSalle Capital

O'Shaughnessy Asset Management

Permira

Players Health

The Jordan Company

Tegean Capital 

Rock Island

Waud Capital

Anchor Capital

Arsenal Capital

Avenue Capital

Barclays 

Beecken Petty O'Keefe

Credit Suisse

Cressey & Co.

Goldman Sachs

Junto Captial



Shaheen 3MT for Graduate Students

The Three Minute Thesis (3MT ) competition celebrates the exciting research being conducted by graduate students. Developed by 
The University of Queensland (UQ), the exercise cultivates student’s academic, presentation, and research communication skills, and 
supports their capacity to effectively explain their research in three minutes, in a language appropriate to a non-specialist audience. 
Enrolled master’s and doctoral students are eligible to participate in the competition. Work presented must have been conducted at the 
University of Notre Dame, and returning participant presentations must be substantially different from previous presentations.

The Competition also provides a valuable opportunity for all graduate students to come together, get to know one another, and talk about 
their research in a supportive environment in which Schools and Institutes can provide presentation skills training. 

2019 FIRST PLACE WINNER

Monica Arul Jayachandran, a PhD student from the 

Department of Civil and Environmental Engineering 

and Earth Sciences, won the 2019 Notre Dame 

Graduate School Shaheen Three Minute Thesis 

Competition (3MT) on Thursday, February 28, on the 

stage of Decio Theater in the DeBartolo Performing 

Arts Center. Arul Jayachandran took home the top 

spot, winning a prize of $2,000.

FINALISTS

Monica Arul Jayachandran Department of Civil and Environmental Engineering and Earth Sciences Occupant Comfort in High-Rise Buildings

Mallika Sarma Department of Anthropology Acclimate to Extremes: Changes to Physiology and Behavior in 
Novel and Challenging Environments

Cynthia Schreiber Department of Biochemistry Fluorescence-Guided Surgery of Cancer

Jessica Schiltz Department of Aerospace & Mechanical Engineering Laying a Foundation for Safe Hip Implants with Ceramic Additive 
Manufacturing

Jamie McClung Master of Global Affairs Meeting the Ayeshas of Bangladesh

Kevin Sanchez Department of Biological Sciences Bacterial Weapons Systems and Micro-Espionage

Sarajane Roenke Department of Civil and Environmental Engineering and Earth Sciences Enhancing Wastewater Treatment by Manipulating 

Lauren Green Department of Biological Sciences Super Glia: Saving your Nervous System One Particle at a Time

Ryan Egan Department of Psychology What’s So Depressing About Having a Baby?

NAME DEPARTMENT TOPIC

TOTAL REGISTRANTS
This year, the 3MT competition had 98 registrants.

Social Science

Science

Engineering

Humanities
40%

32%

17%

10%



President’s Circle Mentorship Program

This highly selective mentoring program provides students the opportunity to connect one-on-one with some of the most trusted, loyal leaders from the Notre Dame family. Most are members of 
the Cavanaugh Council and President’s Circle giving societies. Mentors are often in positions of senior leadership as founders, CEOs, partners, surgeons, lawyers, vice presidents, and managing 
directors. This unparalleled opportunity was available to undergraduate students through an application and selection process. 

My mentor was invested in my success. He was willing to make time to meet with me despite his hectic schedule 

and took the time to think through my internship offer decision process with me. I believe the mentorship 

program's thoughtful pairing lent itself to this. My mentor had a markedly similar background to my own, 

allowing him to reflect on the time when he was in my shoes. The best part of the experience was having someone 

to talk to about my internship offer that could help me look at how accepting/declining the offer could affect my 

long-term career goals. His knowledge of the industry allowed him to point out the various paths and opportu-

nities that could follow, in addition to the opportunities that could close.

”
- Christopher Hayden, Class of ‘20

‘’

104 STUDENTS
Were selected to a Cavanaugh Council or President’s 

Circle mentor in the summer of 2018. From these 

mentorships, true friendships have formed, careers 

have been forever impacted, job offers were extended, 

and critical job negotiation skills were learned.

College-Wide Participation

Business

Architecture

Arts & Letters

Engineering

Science
56% 13%

17%

1%

13%

Class Years:
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2020
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Slightly
Disagree

Agree

Strongly Agree

Disagree 67%

31%

1%
1%

*71 out of 104 
students responded

MY MENTOR ENHANCED 
AND ADDED VALUE

I AM MORE COMFORTABLE
NETWORKING WITH ND ALUMNI 
after having a mentor

52%40%

8%

*71 out of 104 
students responded

Slightly
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Disagree



COLLEGE OF ARTS & LETTERS
Africana Studies
American Studies
Anthropology
Arabic Studies
Art History
Chinese
Classics
Design
Economics
English
Film, Television, and Theatre
French and Francophone Studies
Gender Studies
German
Greek and Roman Civilization
History
International Economics
Irish Language and Literature
Italian Studies
Japanese
Latino Studies
Mathematics
Medieval Studies
Music
Neuroscience and Behavior
Philosophy
Philosophy and Theology (joint major)
Political Science
Pre-Health
Program of Liberal Studies
Psychology
Romance Languages and Literatures
Russian
Sociology
Spanish
Studio Art
Theology

MENDOZA COLLEGE OF BUSINESS
Accountancy
Finance
Information Technology, Analytics, and Operations
Management & Organization
Marketing

COLLEGE OF ENGINEERING
Aerospace Engineering
Chemical Engineering
Civil Engineering
Computer Engineering
Computer Science
Electrical Engineering
Environmental Earth Sciences
Environmental Engineering
Mechanical Engineering

COLLEGE OF SCIENCE
Applied and Computational Mathematics 
and Statistics 
Biochemistry
Biological Sciences
Chemistry
Chemistry/Business
Chemistry/Computing
Environmental Sciences

Mathematics
Neuroscience and Behavior
Physics
Physics in Medicine
Preprofessional Studies
Science-Business
Science-Computing
Science-Education
Statistics

KEOUGH SCHOOL OF GLOBAL AFFAIRS
Global Affairs

SCHOOL OF ARCHITECTURE
Undergraduate Program

758 , 5 3 0
total enrollment for 2018-2019

ENROLLMENT BY COLLEGE

TOP 10 HOME STATES
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1.   Illinois
2.   California
3.   Florida
4.   Indiana
5.   Michigan

6.     New Jersey
7.     New York
8.     Ohio
9.     Pennsylvania
10.  Texas

DEGREE PROGRAMS

2018-2019 Undergraduate Student Profile



COLLEGE OF ARTS AND LETTERS
ACE: Teaching Fellows: M.Ed.
ACE: Mary Ann Remick Leadership Program: 
     M.A.E.L.
Anthropology: Ph.D.
Classics: M.A. 
Creative Writing: M.F.A. 
Design: M.F.A.
Early Christian Studies: M.A. 
Echo/Theology: M.A.
Economics: Ph.D.
English: M.A.
English: Ph.D.
French and Francophone Studies
Gender Studies: Minor
History Ph.D.
History and Philosophy of Science, 
       Technology, & Medicine: Minor
History and Philosophy of Science
Irish Studies: Minor
Italian: Ph.D.
Master of Sacred Music: M.S.M.
Medieval Studies
Philosophy
Political Science: Ph.D.
Psychology: Ph.D.
Romance Languages and Literatures: M.A.
Sacred Music (Conducting): D.M.A.
Sacred Music (Organ): D.M.A.
Screen Cultures: Minor
Sociology: Ph.D.
Spanish: Ph.D.
Studio Art: M.F.A.
Theology: Ph.D.

Theology: M.A. 
Theology: M.Div.
Theology: M.T.S.
Quantitative Psychology: Minor

COLLEGE OF ENGINEERING
Aerospace and Mechanical Engineering: Ph.D.
Aerospace Engineering: M.S.A.E.
Bioengineering
Chemical and Biomolecular Engineering: 
Ph.D.
Civil Engineering: M.S.C.E.
Civil and Environmental Engineering and 
Earth Sciences
Computer Science and Engineering: Ph.D.
Computer Science and Engineering: 
M.S.C.S.E.
Computational Science and Engineering: 
Minor
Earth Sciences: M.S.E.S.
Electrical Engineering: Ph.D.
Electrical Engineering: M.S.E.E.
Environmental Engineering: M.S.Env.E.
Mechanical Engineering: M.S.M.E.
Engineering, Science and Technology 
Entrepreneurship (ESTEEM): M.S.

COLLEGE OF SCIENCE
Applied and Computational Mathematics and 
Statistics: M.S.
Applied and Computational Mathematics and 
Statistics: Ph.D.
Biophysics: Ph.D.
Biological Sciences

Biochemistry
Chemistry
Data Sciences: M.S.
Engineering, Science and Technology 
Entrepreneurship (ESTEEM): M.S.
Global Health: M.S.
Interdisciplinary Mathematics: M.S.I.M.
Integrated Biomedical Sciences
International Doctoral Program in Science
Mathematics
Physics

KEOUGH SCHOOL FOR GLOBAL AFFAIRS
Master of Global Affairs
Peace Studies and Anthropology: Ph.D.
Peace Studies and History: Ph.D.
Peace Studies and Political Science: Ph.D.
Peace Studies and Psychology: Ph.D.
Peace Studies and Sociology: Ph.D.
Peace Studies and Theology: Ph.D.

2018-2019 Graduate Student Profile

3 , 8 6 3
total enrollment for 2018-2019

Graduate Career Services provides 
services to the degree programs 
listed to the right.

ENROLLMENT BY COLLEGE
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The Meruelo Family Center for 
Career Development empowers 

students to discern, discover, and 
pursue meaningful careers to be a 

force for good in the world.



A YEAR IN  REVIEW

CareerDevelopment.nd.edu

@NDCareer

@NDCareer

NDCareerDevelopment

574-631-5200


